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The picture for Belgium

data sources:

Vlir. 2015. Gelijke kansen en diversiteit 2011-2013. Een evaluatie van het gelijke kansen- en diversiteitsbeleid 
aan de Vlaamse universiteiten. Brussel: Vlir.

Meulders, D., O’Dorchai S., & N. Simeu. 2011. Alma Mater, Homo Sapiens II. Les inégalités entre femmes et 
hommes dans les universités francophones de Belgique. Brussels: Dulbea.
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Data confirm what we know

 We cannot say there are no women

 Students

 Administrative and technical personnel

 Academic personnel

 Numerous at the basis

 Except for academic personnel 

 Overall increase of number of women over time

 Gradual decrease of women over career line

 Except for administrative and technical personnel with a 
concentration in the middle group
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So what?

 Different types of measures taken

 Gender Equality Plans

 Often focus on reconciliation or maternity leave 
measures: nurseries, extra budgets, etc

 Data collection, monitoring

 Gender Quota

 Flemish decree for decision making bodies

 Unilateral decisions regarding top positions 

 Gender Equality Advisors

 Chairs and other positions

 Other useful measures: selection and promotion
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Underlying issues not fully grasped

 Focus on gender

 Focus on structural character

 Focus on formal and informal institutions

 Hidden gender bias

 Recruitment and selection?

 Language and communication?

 Working and functioning modes and practices?

 Teaching and research?

 Norms and values?
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Thank you for your attention

For further information:

petra.meier@uantwerpen.be


