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romotion committees and

Monitoring, with appro ] ions at institutional, national and EU level;

Gender awareness-raising and capaci lc nstitutional change;

Flexible and family-friendly working conditions and arrangements for both women and men;

The review of the assessment of researchers’ performance, to eliminate gender bias.



http://eige.europa.eu/sites/default/files/council_conclusions_2015.pdf
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®* The 2015 edition of the She Figures introduces new specific indicators on gender
equality progress in research organisations (ex research and innovation, glass ceiling
/ index)
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* The Eurc ! e way to the actions that
e qnd promotion measures, targets

research organiso
to ensure gender bqlqnce in recruitment committees, flexible career trajectories (e.g.

schemes after career breaks), work—life balance measures and/or support for
leadership development.




(f . BE=221  BE=1,95



ent, i.e. taking

info accou

a




1 :endel’

* BELGIAN EX,

(f ® https://www.youtube.com/watchev=UvNZxi2iMxI



http://eige.europa.eu/gender-mainstreaming/tools-methods/GEAR
http://eige.europa.eu/gender-mainstreaming/tools-methods/GEAR
http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gende
http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gende
https://www.youtube.com/watch?v=UvNZxi2iMxI
https://www.youtube.com/watch?v=UvNZxi2iMxI

